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Scope of the Study 

• UMES requested Hanover Research to conduct a benchmark analysis 
of the faculty salaries across disciplines and peer institutions. (p3)

• The firm identified a set of peer institutions using IPED Variables:
• Location ( MD, PA, DC, DE, VA)
• Level of institution ( 4 –year +)
• Total enrollment (3,000 – 6,000)

• The report contains two major sections:
• An assessment of faculty salaries across instructional disiplines
• An assessment of salaries of faculty and non-instructional staff compared to 

33 peer institutions. 
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Identified Peer Institutions 

• UDC
• Bowie State University
• Coppin State University
• Frostburg State University
• United States Naval Academy
• Stevenson University
• McDaniel College 

• Longwood University 
• Stratford University 
• Virginia State University+
• University of Maryland 

Washington
• Marymount University
• University of Richmond
• Norfolk State University 
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Identified Peer Institutions cont’d

• Eastern University
• Gannon University
• Clarion University of PA
• LaSalle University
• Marywood University 
• Penn College of Technology
• Widener University - Main Campus 
• Lockhaven University 
• Bucknelll University 
• Penn State - Harrisburg

• Arcadia University
• Messiah College
• Penn State Erie Behrend College
• Penn State – Altoona
• University of Scranton
• Penn State – Abington 
• Lake Eric College 
• Robert Morris 
• York College of Pennsylvania
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KEY FINDINGS – ANALYSIS BY DISCIPLINE  

• Faculty salaries range considerably by academic discipline.
• There is a high level of variability in earning not only across by within 

academic disciplines.
• In 17 academic disciplines, new professors are out-earning their 

colleagues at the same rank.
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KEY FINDINGS – PEER ANALYIS 

• Faculty salaries at UMES are above the peer median across all 
academic ranks, including professors, lecturers and instructors.

• However, this gap is smallest at the most senior levels. 

• UMES also performs well in terms of female faculty wages
• In contrast to faculty, non-instructional staff earn slightly less at UMES 

compared to peer institutions. 
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Feedback Collected to Date

• I think the peer group reference is off
• The title of this report is "Benchmarking Faculty Salaries", though it clearly 

indicates there is a much greater issue with other staff salaries which are 
below the Median. I hope you are going to address all salaries below the 
Median. The IT department here at UMES has recently lost a few very 
valuable employees. Salaries need to be increased so that we keep our 
good employees.

• Were the salaries of Deans included as faculty salaries and were the faculty 
of the School of Pharmacy included in this study?  Both would skew the 
results.  I find it astonishing that as an associate professor in the sciences 
my salary is approximately 26k below the average.  Furthermore, I did not 
see any data to support that female faculty were paid equally in male 
dominated fields such as the sciences.
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Feedback Collected to Date

• Please, also consider an evaluation on Adjunct Faculty salaries. The current 
rate is about 2,200 dollars for a 3 credit course. That is regardless of 
whether the individual has a Masters or Ph.D degree.

• The peer group seems inappropriate. In February 2016 the following were 
presented to faculty as our new peer institutions: Boise State University, 
California State – Fullerton, DePaul University, Indiana State University, 
Hofstra University, Pepperdine University, Villanova University. If the report 
is based on the wrong peers, it is not useful.

• A suggestion is to reassess all of the faculty/staff disciplines or occupation 
on an individual bases along with ranks and/or positions using the Hanover 
Report as a baseline for proper adjustments according to average salaries 
in comparison to peer institutions.   This approach will ensure fairness 
according to the finding and concerns about the high level of variability in 
earnings not only across, but within academic disciplines (p. 4).
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Feedback Collected to Date

• 1-How were the peer institutions determined?  Why weren't all of 
USM schools, specifically all of the HBCUs?  Also, what about 
Salisbury University?

• 2-I didn't see information about adjunct faculty pay.  Was this 
reviewed?  From what I gather, the adjunct faculty rate has been the 
same for nearly 20 years. This needs to be reviewed since a great 
percentage of course are taught by this group.
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NEXT STEPS 

• A committee will be appointed to review the findings of the study, 
review feedback, identify and prioritize the critical needs and develop 
a plan/set of recommendation.

• Feedback will be collected through April 13, 2018.  
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